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Kedron Wavell Hockey Club Inc 

Child Safety Screening & Role Separation Procedure 
Version: 1.3 (Revised – Enhanced Screening & HQ Alignment) 

1. Purpose 
This Procedure documents how Kedron Wavell Hockey Club Inc meets its child‑safety and 
screening obligations under Queensland law and aligns with Hockey Queensland Safe 
Hockey expectations, Hockey Australia policies, and the National Integrity Framework. The 
Procedure establishes a layered screening approach that goes beyond minimum statutory 
requirements for paid roles. 

2. Scope 
This Procedure applies to all persons aged 18 years and over engaged in child‑related roles 
at the Club, including paid coaches, paid officials, volunteers, umpires, team managers, 
trainers and committee members. 

3. Governance Framework 
This Procedure supports and must be read in conjunction with Hockey Queensland Policies 
& Governance, the Hockey Australia Safeguarding Children and Young People Policy, the 
Hockey Australia Member Protection Policy, the National Integrity Framework (effective 1 
January 2024), and the Working with Children (Risk Management and Screening) Act 2000 
(Qld). 

4. CSO Responsibilities 
The Child Safety Officer (CSO) is responsible for child‑safety screening and compliance 
including role classification, Blue Card or Exemption Card verification, ID verification, 
organisation portal linking, No Card No Start enforcement, record keeping, expiry 
monitoring, and reporting to the Committee. 

5. MPIO Responsibilities 
The Member Protection Information Officer (MPIO) provides confidential, impartial 
guidance regarding rights, responsibilities, behaviour standards and complaint pathways. 
The MPIO does not investigate complaints or manage employment decisions. 

6. Statutory Screening Process 
The CSO must ensure correct card types are held (volunteer, paid or exemption), verify 
identity, link individuals via the Blue Card Organisation Portal, enforce No Card No Start, 
and maintain a screening register. 
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7. Enhanced Screening Measures for Paid Roles 
In recognition that paid roles present higher child‑safety risk, the Club applies additional 
screening measures for paid coaches and officials. These may include:  

(a) written applications outlining experience.  

(b) referee or prior‑club checks focusing on behavior and conduct.  

(c) values‑based discussion regarding child safety and coach conduct expectations.  

(d) consideration of relevant internal history; and  

(e) probationary periods and ongoing review.  

These measures support Hockey Queensland Safe Hockey principles. 

8. Separation of CSO and MPIO Functions 
Where the same person holds both roles, they must act strictly within the role engaged, 
maintain separate communication channels, and manage conflicts transparently. 

9. Conflict of Interest Management 
Any real or perceived conflicts must be declared and escalated to the Club President, 
Secretary or external integrity bodies as appropriate. 

10. Escalation and Reporting 
Serious concerns must be escalated consistent with Hockey Queensland, Hockey Australia 
and Sport Integrity Australia pathways. 

11. Review 
This Procedure will be reviewed annually or following legislative or governance changes. 

 

Approved by: Kedron Wavell Hockey Club Inc. Management Committee   

Approval date: April 2026   

Review cycle: Review Cycle: Annual or as required by legislation, Hockey Queensland or 
Hockey Australia 
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