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1. INTRODUCTION  
  

Kedron-Wavell Hockey Services Club is committed to creating an environment where Aboriginal 
and Torres Strait Islander children, young people, families, and community members feel 
welcome, safe, valued, included, and respected.  

 

2. COMMITMENT 

 
We recognise the unique cultures, histories, and ongoing contributions of Aboriginal and 
Torres Strait Islander peoples. We commit to: 

• Providing a culturally safe environment for all Aboriginal and Torres Strait Islander children 
and families. 

• Taking meaningful, ongoing action, to embed cultural safety in all areas of our club. 

• Listening to Aboriginal and Torres Strait Islander voices and allowing them to guide our 
decisions, policies, and practices. 

• Challenging racism, discrimination, and stereotypes wherever they appear. 

• Ensuring cultural safety is a shared responsibility across the entire club community. 

 

3. APPROACH TO BUILDING A CULTURALLY SAFE ENVIRONMENT  

Our approach is based on: 

• Respect – we honour Aboriginal and Torres Strait Islander cultures, identities, and 
perspectives. 

• Self-determination – we acknowledge that Aboriginal and Torres Strait Islander people are 
best placed to identify what cultural safety looks and feels like and will actively remove 
barriers to participation. 

• Accountability – we seek feedback, reflect on our practices, and make improvements when 
needed. 

• Support – we ensure Aboriginal and Torres Strait Islander children feel safe and encourage 

them to tell us when they are not feeling safe, welcomed or included. 

• Education – promote understanding of cultural safety, racism and unconscious bias across 
all members of the club and provide cultural awareness training if required. 

 

4. FEEDBACK  

We will regularly ask Aboriginal and Torres Strait Islander children and families whether they feel: 

• Welcome 

• Safe 

• Valued 

• Included 

• Respected 
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This feedback may be gathered through conversations, meetings with families or through the 
member protection officer email. 

 

5. CONTINUOUS IMPROVEMENT  

Feedback received from Aboriginal and Torres Strait Islander children and families will guide our 
actions. We commit to: 

• Updating policies and procedures based on community input 

• Reporting back to families on changes made, confirming the importance of cultural safety 
within our club. 

 

6. RESPONSIBILITES  

The hockey community will promote the values of cultural safety by: 

6.1 Committee 

• Lead cultural safety initiatives 

• Ensure policies and procedures reflect this commitment 

6.2  Coaches, Managers and Volunteers 

• Model respectful behaviour 

• Create inclusive team environments 

6.3 Members and Families 

• Uphold the values of respect and inclusion 

• Report concerns or suggestions 


